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Structure of the Presentation

üOpportunities & Challenges Ahead: Demographic Trend
vis a vis Skill Development

üNational Skill Development Policy & Entrepreneurship,
2015

üGuidelines : DDU-GKY, Himayat & Roshini

üVarious Skill Development Programs of ministries

üCommon Cost Norms
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Utilizing Demographic Dividend: Opportunities 

Ahead

ü Estimated that the average age of the population in India by 2020 will be 29 years as

against 40 years in USA, 46 years in Europe and 47 years in Japan: Opportunity to

utilize younger population

ü During the next 20 years the labour force in the industrialized world is expected to

decline by 4%, while in India it will increase by 32%:Need of providing them for jobs

ü Around 64% of Indiaôspopulation is expected to be in the age bracket of 15ï59 years

by 2026, with only 13% of the total aged above 60 years: Larger productive group

with less dependents

ü Around 93% of the Indian workforce is employed in the unorganized or informal

sector, which lacks any kind of formal skill development system: Recognition of formal

sector not extended to unorganized sector

ü An additional net incremental requirement of 109.73 million skilled manpower by 2022

in twenty four key sectors: Chance to fill this gap by skilling the workforce

ü Also to mainstream youth of conflict zones by providing them jobs: Channelizing the

energy positively
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Break Up of Incremental Requirement Across Sectors

S.N Sector Employment
Base in 2013

(million)

Projected
Ept. by 2022 (million)

Incremental
HR Requirement

(2013-22)

1 Auto and Auto Components 10.98 14.88 3.9

2 Beauty and Wellness 4.21 14.27 10.06

3 Food Processing 6.98 11.38 4.4

4 Media and Entertainment 0.4 1.3 0.9

5 Handlooms and Handicrafts 11.65 17.79 6.14

6 Leather and Leather Goods 3.09 6.81 3.72

7 Domestic Help 6 10.88 4.88

8 Gems and Jewelry 4.64 8.23 3.59

9 Telecommunication 2.08 4.16 2.08

10 Tourism, Hospitality & Travel 6.96 13.44 6.48

11 Furniture and Furnishing 4.11 11.29 7.18

12 Building, Construction and 
Real Estate

45.42 76.55 31.13
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Break Up of Incremental Requirement Across Sectors
S.N. Sector Employment

Base in 2013
(million)

Projected
Ept. by 2022 

(million)

Incremental
HR Requirement

(2013-22)

13 IT and ITES 2.96 5.12 2.16

14 Construction Material and 
Building Hardware

8.3 11 2.7

15 Textile and Clothing 15.23 21.54 6.34

16 Healthcare 3.59 7.39 3.8

17 Security 7 11.83 4.83

18 Agriculture 240.4 215.6 (24.8)

19 Education/ skill development 13.02 17.31 4.29

20 Transportation and Logistics 16.74 28.4 11.66

21 Electronic and IT Hardware 4.33 8.94 4.61

22 Pharma and Life Sciences 1.86 3.58 1.72

23 BFSI 2.55 4.25 1.7

24 Retail 38.6 55.95 17.35

Grand Total 461.1 581.89 120.79
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Challenges Ahead

ü Poor recognition of ñskillòin skilled/semi skilled sector

ü Lack of job oriented training/skill development programs

ü Skill development programs of the Central Government

over the years have been spread across more than 20

Ministries/Departments without any robust coordination

and monitoring mechanism to ensure convergence

ü Ensuring participation of women & vulnerables: Chance

to include them into productive workforce

ü Matching the requirements of market according to needs
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National Policy on Skill Development & 

Entrepreneurship-2015

Objectives

ü Makequalityvocationaltrainingaspirationalfor both youth andemployers
ü Ensureboth verticalandhorizontalpathwaysto skilledworkforce
ü Increasedemployabilityandbetter livelihoodsfor individuals
ü Increasethe capacityandqualityof traininginfrastructure& trainers
ü Aligningsupplyof skilledworkerswith sectoralrequirements/Useof IT
ü Promotenationalstandardsin skillingthroughactiveinvolvementof employers
ü Ensureskillingneedsof socially& geographicallydisadvantagedaremet
ü Leveragemoderntechnologyto ensurescale,accessandoutreach
ü Recognisethe valueof on-the-job training

Vision
ü To create an ecosystemof

empowerment by Skilling
on a large Scaleat Speed
with highStandardsandto
promote a culture of
innovation

Mission
ü Createa demandfor skillingacrosscountry
ü Correct& alignskillingwith competencies
ü Connectsupplyof skilledhumanresourceswith

sectoraldemands
ü Certify and assessin alignmentwith global and

nationalstandards
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NSDA

Operationalise& implementNationalSkillsQualificationFramework(NSQF)

OperationaliseNationalSkillsQualificationCommittee(NSQC)to meet its objectives

Developnationalprotocolsfor registration& accreditationof privatetrainingproviders

DGET

Setting up framework for structure of courses, assessment, curricula
creation,affiliation,accreditationof institutes,underNCVT

Developnational standardson syllabi,equipment,scaleof space,duration of coursesand
methodsof training

Coordinatefunctioningof IndustrialTrainingInstitutes(ITIs)

NSDC

Catalysefunding through debt,equity,grantsetc.

Implementing skills voucher programme

Initiating and incubating Sector Skills Councils (SSCs)

Governance Structure

MSDE will play lead role in implementation of the policy with key stakeholders being 
Central/State Ministries & industry employers:
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Role of Industry/Corporates

Sector Skill Councils

ü Industryled & industrygovernedbodiesto link industrywith manpower
ü Preparinga catalogueof typesof skills
ü Developmentof a sectorskilldevelopmentplanandmaintainskill inventory
ü Standardizationof affiliation, accreditation,examinationand certification

processin accordancewith NSQF
ü Planandfacilitate the executionof Trainingof Trainersalongwith NSDCand

States
ü Promotionof academiesof excellence
üWill lay specialemphasison the skilling needsof ST/SC,differently abled

andminority populations
ü Employmentat decentwages
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NSDF

Setup by Governmentto encourageskilldevelopment

Collatesall funds/donationsfrom all sources

Government Schemes

All Governmentschemesacrosssectorsto be encouragedto apportion 10% of scheme
budgettowardsskilldevelopmentin localregionsin requiredsector

Provisionof SkillVouchers(SV),scholarships,rewardsetc. to meet the trainingcostneeds

Credit guarantee fund set up in form of NCGTC(NationalCredit Guarantee Trustee
Company)to supportskillinginitativestrough loans

CSR

Companies to be encouraged to spend at least 25% of their CSR funds on skill development

Earmark at least 2% of its payroll bill for skill development in respective sectors

CǳƴŘǎ ǘƻ ōŜ ǊƻǳǘŜŘ ǘƘǊƻǳƎƘ {{/Ωǎ ƻǊ b{5C

Financing

Government would need to collaborate with various stakeholders to mobilisefunds to 
meet the needs of skill development
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Monitoring & Evaluation

Policy Implementation Unit(PIU)
ü Main body overlooking the implementation of policy: housed at MSDEwith

SecretaryasChairperson& representationfrom NITIAyog
ü PIUto be maderesponsibleto NSDM: to presentreportsandfindingseveryquarter

to SteeringCommitteeof NSDM
ü Listingall actionpointsasmentionedin the policy
ü Identifyall agenciesinvolvedandmapactionablepointsto thoseagencies
ü Coordinatewith all agencies

Impact Assessment 
Annual as well as 5 year targets to be set up for each stakeholder by PIU: undertaken to 

ensure that targets are met with in timeframe
FewMonitoring Indicators:
ü Number/registrationsof youth interestedin skilling
ü Numberof youth registeredin trainingprogrammes
ü Numberof youth assessedandcertifiedby regulatoryauthorities
ü Placementrate of skilledtrainees
ü Numberof accredited/affiliatedtrainingproviders/centres
ü Numberof certified trainers,sector-wise
ü Numberof skilledpersonsengagedin overseasemployment
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Deen Dayal Upadhyaya Grameen Kaushalya Yojana (DDU-

GKY)

Certification 
through 

NCVT/SSC

Financial 
Management

Role of 
{w[aΩǎκtL!Ωǎ 

etc.

Focus on 
SOCIAL 

INCLUSION

Monitoring 
both 

Inputs/Outpu
ts

Promote 
Livelihoods by 

placement 
linked skilling 

DDU-GKY: Placement linked skilling of rural youth with help of 
various stakeholders
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Deen Dayal Upadhyaya Grameen Kaushalya

Yojana
Three-tier Implementation architecture and delivery process

National 

Unit (NU)

SRLM/ 

State Skills 

Missions (SSMs)

Project Implementing 

Agencies (PIAs)

Priority for:

- Foreign placements (500 or 

more, USD 500 per month)

- Champion Employers 

(10,000 jobs with assured 

career progression)

- Captive Employment (500+ 

jobs)

- Industrial Internship - 1 year 

with 75% placement 

(Rs.10,000 per month)

- Educational institute (CGPA 

= 3.5 or more)

- Community College (received 

funding from UGC or AICTE)

- Courses more than 1 year 

long (with PIA support)

- PIA who has completed 3 

SGSY special projects in last 

five years

- PIA having skilled 20,000 

candidates with 75% 

placement in the last 5 years

Policy making

Technical 

Support

Facilitation

Monitoring and 

Implementation 

support, where 

needed

Ensure 

compliance to 

Standards

Invest Central 

Government 

component in 

projects

Ensure 

compliance with 

Standards

Monitoring and 

Implementation 

Support

Invest State 

Government 

components in 

projects

Plan, implement skilling courses 

and placements in accordance 

with Guidelines and SOPs

Skill Gap Analysis to understand 

market demand as well as 

aspiration of rural youth

Mobilize, Train and Certify 

through a Third-party Assessor, 

where the curricula is in 

accordance with NCVT or SSCs

Ensure 75% placements and 

support graduates for 1 year 

post placement

Establish quality management

Set-up website and provide up-

to-date MIS

13
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KEY FEATURES 
OF DDU-GKY

Training to 
Career 

Progression

Outcome 
led Design

Better 
Access to 

Poor

Standards 
led Delivery 

(SOP)

Inclusive 
Program 
Design

Special 
Regional 

Focus

Greater 
Support for 

Placed 
Candidates 
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S.No. Processes/Aspects Explanation 

1 Training to Career 
Progression

Placementlinked skilling
Proof of regular wage employment
Post placement tracking(upto 1 yr)
Retention(work upto 1 yr at least)

2 Social Inclusion All traineesfrom poor background
Free of cost 
SC/ST/Women/Minorities/PTVG/PWD

3 Easing Migration Support Centers
Financial Assistance

4 Monitoring both Inputs& 
Outputs

Focus on both trainingprocesses, quality and 
placement 
Fund release linked to results

5 Capacity Building Statesto be encouraged to become AP from YP
Consent & state share mandatory
9ƴƘŀƴŎƛƴƎ ŎŀǇŀŎƛǘȅ ƻŦ tL!Ωǎ

6 Community Involvement LƴǾƻƭǾƛƴƎ DtΩǎ ϧ {IDΩǎ

APPROACH OF DDU-GKY


